
 
If you are an employer with one or more employees and annual gross sales of $500,000 or more, you 
must provide written notice to your employees of the health insurance offered and information about 
the exchange by October 1, 2013. Model notices available from the Department of Labor may be used 
to meet the requirements. We are happy to work with your insurance carrier to help you navigate 
your requirements under the Affordable Care Act.  
 
Clients and friends, 
 
The primary purpose of the Affordable Care Act was to expand access to affordable health coverage. 
Central to this is the creation of new state insurance exchanges (Health Insurance Marketplace), which 
are intended to provide a private health insurance market where individuals and employees of small 
businesses can shop for health care coverage. The state insurance exchanges are currently being set up 
and are supposed to be up and running by October 1, 2013 to allow for coverage beginning January 1, 
2014. While the employer penalties were recently postponed to 2015, individual penalties may apply to 
individuals without coverage after 2013. 
 
Depending on their income, individuals who obtain coverage through the exchange may qualify for tax 
credits that reduce the premiums they pay for coverage. Individuals may also be eligible for cost-sharing 
reductions that reduce the amount they pay out-of-pocket for medical expenses. However, neither the 
credit nor cost-sharing reduction is available if the individual’s employer offers a health plan with 
essential coverage that is affordable and meets the minimum standard. Coverage is affordable if the 
employee’s share of the self-only premium for the employer’s lowest cost plan doesn’t exceed 9.5% of 
the employee’s household income. The plan meets the minimum value standard if the plan will cover 
60% of health care costs (“bronze” plan coverage). 
 
To make sure employees have the information they need in determining whether they may qualify for 
credits and cost-sharing reductions through the exchange, employers are required to provide their 
employees written notice of the health coverage they offer, along with an explanation of the available 
exchange options. Virtually all employers must provide their employees (regardless of full-time or 
part-time status and regardless of the number of employees) with notice of the health coverage it 
offers and information about the exchange by October 1, 2013. The Department of Labor has two 
model notices (one for employers offering insurance coverage to employees and one for employers not 
offering coverage) that may be used to meet the requirements.  
 
http://www.dol.gov/ebsa/pdf/FLSAwithplans.pdf - DOL Model Notice for employers who offer a health 
plan to some or all employees 
 
http://www.dol.gov/ebsa/pdf/FLSAwithoutplans.pdf - DOL Model Notice for employers who do not 
offer a health plan 
 
Issuance of the model notice with employer-specific information will help employees to have accurate 
information when making their insurance decisions. 
 
We are happy to work with your insurance carrier to help you navigate your requirements under the 
Affordable Care Act. Please let us know how we can help you! 
 
Hellam Varon & Co. 

http://www.dol.gov/ebsa/pdf/FLSAwithplans.pdf�
http://www.dol.gov/ebsa/pdf/FLSAwithoutplans.pdf�

